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Evaluation, accreditation and certification’ model

I modello riportato di seguito costituisce il riferimento teorico del Centro
Eccellenza per la Gestione e Certificazione delle Competenze. Secondo questo
modello, le competenze/capacita, continuativamente valutate nel tempo,
generano un contesto di affinamento che rinforza I'efficacia delle performance
stesse. Questo quadro di riferimento mette in rilievo non solo gli aspetti di
appropriatezza delle competenze, ma anche quelli della loro efficacia e
miglioramento continuo.
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The “Caveat”

Thinking that competences evaluation must
realise according to obliged definitions and
strategies of planning

Thinking that we must have an unique and
universal definition of teacher’s professional and
social competences;

Reducing competences’ certification only to
evaluation or assessement exercises

Producing too many rules with the risk to stiffen
comptences’ accreditation and certification



Competences

Competences are not structural systems of
knowledge or job non sono puri sistemi di
strutture but visions and plans of action and
attitudes generating knowledges and
experiences

Competences are not “addition” of knowledges
plus applications but recoursive processes of “
domain —specific” cognition and meta-
cognition;

Competence is a way to be, not to have.



